


DuNBARすき

し仙岬=　F朋間門劇ど肋間ゝ聞く
PheIps Dunbar’s 42nd AnnuaI

Mississippi Labor and EmpIoyment Law Confe「ence

Dear Ciients and Friends,

Phelps Dunbar is pleased to invite you to our 42nd Amual Mississippi Labor and EmpIoyment Law Conference

on Augus= -2 at the Hard Rock Hotei and Casino in Biioxi, Mississipp上Each year we st「ive to offer you the

educational experience you have come to expect f「om Phelps Dunbar’s Labor and Empioyment Law Group"

This year’s confe「ence w岬rovide you with up-tO-date而Ormation on legal and legisiative issues pending at

the federaI a[d state level, aS We= as compliance and reguIatory issues that impact you「 da時HR operations.

Let our s剛ed iabor and empIoyment iawye「s guide you through the compiex iega=andscape that impacts your

WOrkplace, SO yOu Can enSure COmPliance with cu軸g-edge legal deveIopments. ln short, the goaI of our

COnference is to provide you with the highest quaiity leaming experience, While affording you the oppo血nity

to network outside of the o用Ce With our Iawyers and you「 peers in the口R profession,

For the 201 9 conference, there w川be no 「egistration fee. PIease carefuIiy read through the event brochure

deta冊g the program agenda aiong with other important information" Should you have any questions, Piease

COntaCt the Phelps Dunbar attomey with whom you work o「嶋y10r Gye[is, Events Coordinator.

We iookforward to having you JOln uS in Biiox主Mississippi,

Since「ely,

Jackson Labor and EmpIoyment Law Group

ー」撮.二言蜜二㌔

Jaso[丁Marsh

Pa直ner

Jackson Labor a[d Empioyme[t Law G「oup

NEED TO KNOW INFORMATlON

・ The「e is no registration fee for the 201 9 confere[Ce (hotel at expense of the pa巾Cipants言f needed).

● We are hosting the conference at the Hard Rock HoteI and Casino and, for your convenience, We have

reserved a biock of hotel rooms at a rate of $99.00 per night forWednesday, JuIy 31 a[d Thursday, Augus=
● to make reservatio[S, Ca= (877) 877-6256 and mentjon “PD2019” i[ Order to 「eceive the discounted 「ate.

● HoteI reservations must be made byWednesday, JuIy 10- 2019.

● ln order to make the necessary arrangements, the deadIine to registe「 is July 1 9,
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THURSDAY; AUGUST I ST

8:45 Welcome and lntroduction

」属SOn M自信h
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Refreshment Break

11:15
`AII AIong The Watchtower’’(Jimi Hendrix): What Wage and Hour Updates to

Watch for in 2019

Denn店M;αG伯nd

1:15
“No Scrubs” ITLC〉: A Discussion of Empioyers’ESi Preservation ObIigations

州bk MOItsani

1。 “Straight Up’’(Pauia Abdui): A St「aigh廿OrWard Approach to Cra鮎ng

Empioyee Handbooks

砂偽偽
2。 “看Walk丁heしine’’(Johmy Cash): Staying Comp看iant Under the FMLA

し店ssha竹l用をm

3. “巾m The Page’’(Bob Seger〉:A Forward Looking NLRB Update

乃mI7γ S施r
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3:15　Workshops-SecondSession

「 , “Eve「ybody Hu巾S” (R。E.M。):An EmpIoyee Benefit Update

Sea伯P雁拍

2。 ``Ready Or Not’叩he Fugees〉:What Public Empioyers Need to Know in 2019

7Z)(肘Bu〃er

3, “Bom ln The U。S.A,,, (Bruce Springsteen): What Retu「ning Milita「y

Persomel and Employers Need to Know About USERRA

M寄k MbItsani

5:1 5　　Reception

FR獲DAY AUGUS丁2ND

8:30　“You Can’tA看ways GetWhatYbu Want” (Ro=ing Stones〉: Breaking Down the

lnteractive Process and Reasonable Accommodations Unde「 the ADA

脇∋偽lね侮e万

師ther One Bites The DustI, (Queen): How to E鵬tiveIy Use

Pre-FmTOyment l歴ts to Sc「een Job AppIicants
ヽ"「 ○○‾

10:30　Refreshment Break

11:45　Goodbye/Door Prizes

.属S伽M缶倦h


